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Con e inq .l tenl e ts in Palish legul kgulations.

Regarding the amendments ol pension reglllaijons in Poland related to common social security
system for employees a d self employed, non agricultuml workers I would like to give you the lbllowing
infolrnation.

1. lt1 itsjudgmenl of28rr'February 2012, Rel. No. K 5/11, the Conslitulional Court ruled thal Afi.
114. Pamgraph 1a of the Act of 17'r' December 1998 on pensions lrom the Social Irsurance Fund
(hereinalier refined to as the pension law) is incompatible with the principle ofcitizens'trust in
the state and its laws resulting lrom art. 2 and art. 67 paragraph I ofthe Constitution ol lhe
Republic ofPoland. Consequently, lhe above-quoled provision ofArticle 114 Paragraph 1a of lhe
Act of iTtr'Decelrber 1998 on pensions from the Social Insumnce Fund expired on 8tr'March
2012.

The provision ofArt. 114 Paragraph I a ofthe above Act in force u til 7'r'March 2012. as a basis
lor re-detemination by the pension autho lies ofthe Social hsumnce Institution - at the request
ofthe person concerned or on its own - the right to benefits or the amount thereofwhen after the
decision come to the lbrce the pension authodties ofthe Social Insunnce Institution found that
the evidence sub itted did not provide a basis for detenninirg the dght to a pension or its height.

Therefore, as of 8'r' March 2012, there is no reason to rc-establish by the pension authority olthe
Social lnsurance lnstitution the ight 10 a pension or ils anounl, ir cases wherc thc pension
authoriq' of the Social Insurance Institution mistakeDly established the right to a pension or its
amount due to an incorect assessment ofthe €vidence submitted,

2. In itsjudgmert ol13d'October2012, rel K2l12 ihe Constirutjonal Coun ruled that the provisions
suspending from 1 'r October 20 I I the right to a pension to those who retir€d belore I '' Jaluary
2011 and did not resolve the employment relationship, are incompatible wjth the lolish
Constitution.

Consiilutional Court's judgment also applies to persons to whom the Social lnsurance Institution
suspended payment ofthe retirement benefit due to not canceling the employment relationship in
the EU / EFTA countries ard in countries that have intemational agreement on social secr.rrity

with Poland (excepl Australia).

Therefore, those $,ho have retired before l' January 20ll and \\hom - because of continuing
employment undertaken beforc retfenent - the Social Insurance Institution suspended palmenl
ofbenefits from 1" October 201I can now submit a request to pay the benefit.
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The application for pension payment can be subnitted in the ZUS unir, wlish took the decision to
suspend the paynent ofpension- Thl3 above nentioned applicalion can be submitted in any ZUS
unil, which will forward it to the competent unit. Submltling the applicatio will also be effective
in the case ilit is submitled in a loreign insurance institution of EU / EFTA country or a country
wilh which Poland has an intemational agree ent on social secudty.

Beneficiaries, $,hose pensions have been suspended as of i"l October 2012 due to uncanceled
employment relationslip established before the acquisilion ofan established dght to a pensron are
enlitled - pursuant to An. 194 c - I9,1 h ofthe pension law , to recalculation the benefit.

Recalculalion ofpension is due when the total ofthe following conditions are met:
. pension was granted belbre 1" January 201l,
. pension was rcceived ir the period lroln 1" January 2009 to 30'r'September 2011 at

least during pafi olthe period,
. the righi io a pension has been suspended since t'' October 20tl in coinection with

continuing the emplolment,
. suspension ollhe right lo a pension in this mode lasted at least 1E months,
. request for recalculatior ofpension has been submitled after the tenninalion ofpension

insurance.

The right to recalculation of the pension is also due to beneficiaries, whose right to a
pension has been suspended as of 1'r October 2011 in connection with continued
emplolanent by a {breign employer in the counties with which Poland has an
intemational agleement on social security making the foreign and Polish employ'ment
periods equai, i-e.:

' in the Member States ofthe European Union and EFTA countries (i-e. Norway,
lceland, Liechtenstein and Switzerland);

. in the USA, Canada, South Korea, Macedonia, Croatia, Serbia, Montenegro,
Bosnia and Heizegovina.

Condition ofthe pension law according to which the recalculation of retirement pension
at the request submitted after the tennination ofpension and disability insurance applies
only to temination of the insurance on the basjs of tho Poljsh law. This neans that the
pension authoity will not investigate if the pension insurance ceased within the meanrng
ofthe laws ofthe Member States ofthe EU / EFTA and count es with whom Poland has
bilateral agreement on social security.

Recalculation ofthe pension in accordance with the above rules may iake place only once. This
means that the next recalculation may take place or general principles. lf, as a rcsuh of
recalculation the pension is lower, the benefit is due in the previous amount.

The firsl request lor recalculation ofpension in accordance with specified rules may be submitted
at the earliest on 1't April 2013.

In the law on pensions liom the Social losurance lund as anended by the Act of I t'' May 2012
amending the law on pensions lrol11 thc Social lisumnce Fund and other acts (Journal oflaws of
2012, pos. 637), since 1't January 2013 the tbllowirg rcgulations have been intrcduced:

1) The rctiremenl age for men ancl women born after 3 1'1 December 1948 will be subject to
increase to the sane level of67 years in such a way that:



rclircilent age lor women wili gmdually rise lrom 60 years lo
wonen bom alier 31'r December 1952);

67 years (stadng with

rctirement age lor rnen $,ill gradually lise from 65 years 1(r 67 years (staning lrom men
bom afler 31't December 1948).

is attached to the letter.

The rclirement age lbr men bom after 3l'r December 1947 and belbre l" January 19,+9 will
be subject to the gradual increase from 65 years to 65 years and 4 months

Raising the retirement age does not apply to rvomen bom alter 31'r December l94E and
before 1" Januaryl953 and men bom by 31'' December 1947.

General retircne t age for men and wo ell based on the date of birth is shown m
lnfom1':nian on the conlnan rctircnent age fot nen and women ofter I't January 2013 whrch

2) The basis for thc calculalion of pensions grarled under Art. 24 of the pension act is the
amount ofpension conlributions, including valorization ofthe contributions rccorded on the
account ofthe insurcd person to the end olthe monih preceding the morth from which both
the pension paymenl and the iidexed pcnsion initial capilal arc eligible- lfan application lor a
pension on the basis ofAt. 24 pension law submits a person enlitled to early retirement. the
basis for calculating the pension is reduced by the arnount oi received pensio s - belore
\virhl,olding rl-c rncornc ra\ rr,d lrcalrL rns-rilncc prerni-nr.

In the case when early retirement pension was subject to reduction because ofthe income thal
causes rcduction of pension, the basis lbr calculating pensions $anted under Arl. 24 ol the
pension act shall be rcduced by the reduced amounts ofea y retirement pensiorl.

In the case when on the early retirement pension deductions or execution were made, the
basis for calculating the pension granted on the basls of An. 24 olthe pension act is reduced
by the amount before deductions and executiorl.

3) Those persons r,r'ho reach the retirement age in 2014 can ha\€ the pension set under lhe terms
ot' Ar1. I E3 of pension law, j.e. mixed way. The benefi! amount is determined as the sum of:

. 2001, of the pension detemined on the prirciples applicable to benefits under th,j
scheme of defined benefit.

. 80% ol the pension detennined on tbe principles applicable to benellts under the
scheme ofdefined conl bulion.

4) From 1'l January 2013 the art 87 olpension law whjch provjdes f'or an increase in pension to
lhe lowest amount of benefil il the inswed person has prcven contributory and non-
contributory periods in period of at least 20 years for r,r,omen and 25 years for men has
changed. Gradually liom 20 to 25 years the contdbutory and non contributory period
required for women to increase pension to the amount oithe minimum pension guaranteed b_\'

law will be lncreased.

The seniority crlitling 1() incrcasc pcnsion to thc minimum pension will be:

! lronr l'r.lanuarv20l'l toll'r Dcccrnber20ll - 20 vears
z rom Llanu.n 20 4 o !r 'l)ecember20|5 2l veaA

- ion' r .rrr'urrr l0loro 1l'DcJrmDcr )rrl/-zlrerr.
, rom I Januan l(r b Lo J l)ecenroer 2018 . 2ll \ears
. 'rorn IJ:'nurry 202rrro,l De, e.rher,trr,r -,r4ycan
r rrom I JaDuary /ull rf years



Introduced in Art. 87 pension law gradually raising the contributory and non-
contributory periods which entitles a woman to increase the pension fo the minimum
pension is also impofiant when examining the rights to pa).ments to a minimu1n. In
assessing if the condition of seniority is fulfilled for detennining paynents to a

minimum to the pension of the scheme of defined contribution analogous principle of
linking seniority with the date ofthe retirement age as lo an increase to the ninimum
is used.

5) In connectjon with the extension ot'the retirement age the rules ofthe Act on funded pensjons
have been changed. Amending 1a$, provides lor 2014-2020 gradual extension of women's
right to periodic tunded pension until they rcach 67 )€ars of age. Similarly, the age from
which the liferime caPital pension is eligible is being incrcased.

6) The condition ol termination ol the employment relationship to establish the right to a

pension lor working in special conditions or specjal characler on the basis of An. l8,l ot'
pension law has been abolished.

This means that a person who continues employment relationship with the curent emplo)€r -
will be eligible for a retirement pension lor working in special conditions or special character
if he or she meets the olher conditions for that benefit. However, payment of pensiorN
grarted under Art. 184 oldle pension law will be suspended unli1 lenninalion of employment
relationship concluded before the pension was granted.

This also applies to pensioners enployed in the Member States of the EU / EFTA and in
countries with which Polard has bilaleml inlemalional alTeenents on social security (wilh
the €xception ofpenons e ployed il1 Australia).

Due to the increase oithe retirement age the period oftime, to which hwothetical inlernship
must be added in detemining the pension fbr incapacity for work has been extended.
Intemship is calculated for each year of the period needed to complele the fulI 25 years of
conlributory and non-coniributory periods falling from lhe dalc of tll3 applicalion lor a

pension to the date on which the pensioner would achieve the retirement age as defined in
An. 24. laragraph la ol pension law, and therelore the age set lor women (ulrimately 67
years).

Ne\,r,rules for determining the so-called hypothetical intemship is used in detennining the
amount of: disability pension 10 work due to general health, pension for incapacily lor work
duc lo an accident at work or an occupational disease and sun ivors' persions after persons
eligible for these pensions.

The possibility 1o have a paftial retirement belore the general retirement age has been
introduced.

The partial pensjon js eljgible to the policyholders who have not reached the general

retirement age, ifthey lneel the lollowing condilions:
. reached the age ofat least 62 years lbr women and 65 for men,
. have conlribulory and non-contdbutory periods of at leasl 35 yea$ lor $,omcn and 40

years for men.

The amount ofthe panjal pension is 50% ofthe pension elrErble aI the tsenercl retrrement age

and cannot be increased to the minimum pension- The payment of a parlial pension shall noi
be subject to tennination ofemploynent relationship nor to income.

7)

8)



Once the person entitled to a parlial pension reaches the appropriate general retiremenl age

and upon tennination of employment relationship a padial pension at ihe requesl of the
pensioner - will be conveded to pension in the general relircrnent age.

The basis fbr the calculation olpension eligible at general retirement age will be reduced by
an amount equivalent to previously received pensions (of gross) granted prior to reacling
rctircment age,

The first partial retirement will be ganted from 1" January 2014.

9) There has been introduced a possibility to pay voluntary contributions to the pension scheme
by persons who do not meet the corditions to be included into the mandatory insumnce.

5. I would like to inlom that the Polish social security system, beside Social Insurance Institution,
has also other social security institutions responsible lor sectors ol une ployment beneflts,
fanily benefits and sickress benefits in kind.

. Unemplovment benefits and familv benefits:

Liaison body:

Mirlisterstwo Pracy i Polityki Spolecnej
u1. No$oglodzka 1/3/5
00-513 warszawa
Poland
1e1.:+48 22 661-10-00
Web page: qry.ltpip!.gqd
email: inloaarnp jos.eov.pl

. Sickness benefits in kindl

Lidison bady:

Centrala Narodowego Funduszu Zdrowia
ul. G.6jecka 1E6

02 390 Warszawa
Tel.:+48 22 572-60-00
Web page: www.nlz.qov.pl
email : inlolinia(dnfz.pov.pl

6. Regarding the cases of directing the applications for lhe beneiits to the Foreign Pensions
Department (Deparlarnent Rent Zagranicznych) as a liaison body, instead of to the appropriate
Division for lmplementation of Intemational Agrcements (Wydzial Realizacji Um6w
Mi9dzynarodorych), I kindly request to submit forms E202. E203. E204 and other forms direclly
lo Social hsurancc hstitution units impiemenling intemational agreements i1r accordance with
the annex to this letter. This will affect lhe laster and more efficient setlle ent ofthe case. Al lhe
same lit11l3 I would like lo inlom that for the explanation procedure of pension benefi$ original
supporting documents or copies cedified as true copies should always be directed to the Social
lns-rance lnslilulion.



7. Due to Croatia's accessioD to th€ European Union on 1"r July 2013,I would like to infom that the
Social Insurance lnstifution rmit responsible for hanalling cases conc€ming penons with
exclusively Polish periods of insulance, rcsiding in Crcatia and persons who have completed
periods of insurance, both Polish and foreign, including tle recently completed in Crcatia,
regarclless of their counfy of residence, will be Division for knplementation of Intemational
Agreements in the I Departaent of Social Insurance Institution in Warsaw.

You$ sincerely,
A$exes 2

WICEPYREKTOR

'{rtz.--'mq Andaej SzYbkie



Information on the common retirement age for men and women after I't
January 2013.

. for fenmles born belween:

Period of birth Common age for retirement after 1'' January
2013

to 31" December 1952
Frorn I "' I gs3 io 31" March 195:l At least 60 vears and I month
From 1" April 1953 to 30''' June
1953

At least 60 yeaN and 2 months

From l'' July 1953 to 30
September 1953

At least 60 years and 3 montls

From 1" October 1953 to 31"
December 1953

At lcast o0 years and 4 months

From 1" 1954 to 3l" Marclr 1954 At least 60 vears and 5 months
From 1"'Apri1 1954 to 30"' June
19s4

Af least 60 vears and 6 months

From 1" July 1954 ro 3o.'
SeDtember 1954

At least 60 vears and 7 months

From 1" octobei 1954 to 31"
December 1954

At least 60 years and 8 months

From 1'' 1955 to 31" March 1955 At least 60 vcars and 9 months
From 1" Apdl 1955 to 30"' June
1955

At least 60 vears and 10 monfhs

From 1" July 1955 to 30"'
September 1955

At lcast 60 vears and 1 1 months

Frorn 1" October 1955 to 31"r

December 1955
Atleast6Lyears

From 1"' 1956 ro 31"'March 1956 At least ol ycals and I month
From 1" April i956 to 30.' June
I S56

At least 61 years and 2 months

From 1"' July 1956 to 30.'
September 1956

At least 61 vears and 3 months

From 1"' October 1956 to 31

December 1956
At least 6l years and 4 months

Fro l " I957 ro 31" March 1957 At least 61 vears and 5 months
From 1'' April 1957 to 30"'June
195'7

At least 61 years and 6 nonths

From l'' July 1957 to 30''
Seotember 1957

At least 61 years and 7 nonths

From 1"' October 1957 to 31"'
December 1957

At least 61 years and 8 montbs

From 1'1 1958 to 31'( March 1958 At least 6l vears and 9 onths
From 1'1 April 1958 to 30"' June
I958

At least 61 ycars and 10 months



From 1"' September 1958 to 30''
Seoten,ber 1958

At least 61 years and 1 1 months

From 1'1 October 1958 to 31'1

December 1958
At least 62 )ears

From 1"' 1959 to 3l " March 1959 At least 62 lears and I month
From i'' April 1959 to 30'" June
1959

At least 62 years and 2 months

Frorn 1"' July 1959 to 30"'
SeDtember 1959

At least 62 vears and 3 months

From 1"' Octobq 1959 to 3l
December 1959

At least 62 years and 4 months

Fron 1"' 1960 ro 31"'March 1960 At least 62 vears and 5 months
From l" April 1960 to 30"'June
I 960

At least 62 vears and 6 months

From l't July 1960 to 3o''
September 1960

At least 62 years and 7 months

From 1'r October 1960 to 31't
Decemher I960

At least 62 vears and 8 months

From 1"' 1961 to 31" March 1961 At least 62 vears and 9 months
From 1"' April 1961 to 30"' June
1961

At least 62 vears and l0 months

From 1"' July 1961 to 30"'
September 196l

At least 62 years and I I months

From 1'' October 1961 to 31

December 1961

At least 63 vears

From I "' 1962 to 31"'March 1962 At least 63 vean and I month
From l" Apil 1962 to 30"'June
1962

At least 6J years and 2 nronths

From 1"' July 1962 to 30"
September 1962

At least 63 years and 3 months

From 1"' October 1962 to 31"'
December 1962

At least 63 vears and 4 months

From 1'' 1963 to 31'' March 1963 At least 63 vears and 5 months
From 1" April 1963 to 30"' June
1963

At least 63 vears and 6 months

From 1" July 1963 to 300
Septomb€r 1963

At least 63 years and 7 months

From 1"' Octobff 1963 to 31

December 1963

At lesst 63 vears and 8 months

From 1" I964 to 3l "'March 1964 At least 63 vears and I rnonths
From i'' April 1964 to 30"'June
t961

At least 63 vears and 10 onths

From l " July 1964 to 30''
September 1964

At least 63 years and 11 months

From 1"' Octobff 1964 to 31

December 1964
At least 64 years

From 1"' 1965 to 3l " March 1965 At least 64 vears and 1 month
From 1" April 1965 to 30"' June
1965

At least 64 years and 2 months



Fron 1"' July 1965 to 30"
September 1965

At least 64 years and 3 months

Fron l" October t965 to 31"
December i 965

At least 64 vears and 4 months

Fronl l" 1966 to 31'' March 1966 At least 64 vears and 5 months

Froo 1" April 1966 to 30"' June
r 966

At least 64 vears and 6 months

From 1" July 1966 to 30'"
September 1966

At least 64 vears and 7 months

From 1"' October 1966 to 31

December 1966
At least 64 vears and 8 nonths

From 1" 1967 to 31" March 1967 At lcast 64 vears and 9 months
From l't April 1967 to 30'n June
196',7

At least 64 vears and l0 months

From l " July 1967 to 30"'
September i 967

At least 64 years and I I months

From 1"' October 1967 to 31

December 1967
At least 65 years

Fronr 1'' I q68 to 31"' March 1968 At least 65 veaN and I month
From 1" April 1968 to 30"'June
1968

At lcast 05 years and 2 months

From 1'' July 1968 to 30''
Sentember 1968

At least 65 years and 3 months

From l" october 1968 to 31"
Decemher I968

At least 65 vears and 4 months

From 1" 1969 to 31" March 1969 At least 65 vears and 5 months
Flom l" April 1969 to 30'n June
1969

At least 65 vears and 6 months

Frorn 1" July 1969 to 30u'

Septernber 1969
At least 65 years and 7 months

From 1'r october 1969 to 31"
December I969

At least 65 vears and 8 rnonths

Frorn 1"' 1970 io 31'' March 1970 At least 65 vears and 9 months
From l"'Apil 1970 to 30"' June
19?0

At least 65 vears and l0 rnonths

From 1"' July 1970 to 30
SeDtember 1970

At least 65 years and 1 1 nonths

From 1"' October 1970 to 31"'
Decenber 1970

At least 66 years

From l" l97l ro 31" March l97l At least 66 vears and 1 rnonih
From 1" April 1971 to 30'" June
19'1 1

At least 66 vears and 2 months

From 1"' July 1971 to 30
September 1971

A1 leest 66 vears and 3 months

From 1" october 1971 to 31"
December I971

At loast 66 years and 4 months

Frorn I "' 1972 to 3l "'March 1972 At least 66 years and 5 months
From 1"' April 1972 to 30"'JLrne
l9'72

At least 66 years and 6 months



From 1"' July 1972 lo 30"'
SeDtember 1972

41 least 66 vears and 7 nonths

From l"' October 1972 to 31"'
Decenber I972

At least 66 vears and I nonths

Frorn 1"' 1973 to 31"' March 1973 At least 66 years and 9 months
Frorn l"' Apil 1973 to 30"' June
1973

At least 66 years and l0 months

Fron:r 1"' July 1973 to 30"'
Seotember 1973

At leasi 66 vears and 1 I months

Alier 30" Senterrher 1973

. for males born between:

Period ofhirth Common Nse for retirement after 1" Janlarv 2013
From 1'' 1949 to 31"' March 1949 At leasf 65 vears and 5 months
From l" April 1949 to 30'n June
1949

At least 65 years and 6 months

From 1'' July 1949 to 30-
September 1949

At ieast 65 years and 7 monlhs

Fron] l"' October 1949 to 31

December 1949
At lerst 65 verrs and 8 months

From l " 1950 to 3I "' March 1950 At least 65 vears and 9 months
Fron] 1"' April 1950 to 30"'June
1950

At lerst 65 verrs and I0 months

From l" July 1950 to 30'"
September 1950

At least 65 years and 1 1 months

Frcm 1"' October 1950 to 31

December 1950
At least 66 vears

From 1'' I951 to 31" March 1951 At least 66 vears and 1 month
From 1"'April 1951 to 30"'June
1951

At least 66 yeals and 2 monlhs

From l"' July 1951 to 30'"
September 1951

At least 66 years and 3 months

Frcnl l" octobfl 1951 to 31"
December 1951

At least 66 years and 4 months

From 1"' I952 to 3l "' March 1952 At least 66 vears and 5 months
From l'r April 1952 to 30''' June
1952

At lcasi 66 years and 6 Lnonths

From 1" Juiy 1952 to 30'"
September I952

At least 66 years and 7 nonths

Fron l"' October 1952 to 3l
December I952

At least 66 years and 8 months

From l '' l9s3 to :l l"'March 1953 At least 66 vears and I months
From 1'r April 1953 to 301' June
1953

At least 66 years and 10 months

From 1"' July 1953 to 30"
September 1953

At least 66 years and I 1 months



Aftcr 30"'S ber 1953 At least 67

. for males bon befieeen l"t Januarv 1948 to 31i Decehber 1918 retirement
age wes increased and amounts to:

Period of birth Common ase for retirement after 1't Januarv 2013
From I "' 1948 to 31"'March 1948 65 vears and 1 month

From l"'April 1948 to 30"'June
1948

65 vears and 2 months

From 1" July 1948 to 30"'
Seotember 19,18

65 vears and 3 months

From 1"1 october 1948 to 31'1

December 1948

65 vears and 4 months
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The list of
Territorial Branches of Zaklad Ubezpieczei Spolecznych

indicated by President of ZUS to investigate the claims for retirement,
invalidity and survivor pensions

in EU/EFTA

The branch of ZUS lnvestigaiing
the claims for pens ons

- competent for person:

only Polish periods of
insurcnce, resid ns in

tesiding in Poland or
,broad who completed

'ol sh pefiods of insurcnce
rnd periods ofins!rance or
€s dence in oiher Member
itates but lately in:

Social lnsurance lnstitution
L6di I Branch Office
lnternational Treaty Performance Department
ul. Zamenhofa 2
90 431 Lodz
tel.: + 48 (42)638-29-67

+ 48 (42)638 29 34 (from 12 to 15)
+ 4A @2) 638-24-aO

Iax + 4a G2) 638-24-59

n the scope of EU Requlations

Cyprus

Spaln
Malta

Itala

2 Social lnsurance lnstitution
Nowy SEcz Branch Office
International Treaty Performance Department
ul. WCgierska 11

33 300 No\ry Sqcz
tel.: +48 (18) 449 84 06 to 13

+48 {18) 449 8415 to 70
+4A (18) 449 84 t2
+48 (18)449 84 81

in the scope of EU Req!lalions

3. Social lnsurance lnstitution
Tarn6w B.anch Office
lnternational TreatyPerformance Depanment
ul. Kosciuszki32
33-100 Tam6w
tel.r + 48 (14)621-43-71 to 74 ext. 306, 461, 362, 458,
459

n the scope of EU Resu atons

Sloven a
Hungary

Swiizerland

Social lnsurance lnstitution
fpole Branch Office
nternational Treaty P€rformance Depertment

15'701 Opole
el.: + 48 (77)451 16 81

Germany



+ 48177) 451-17-58
+ 48177) 451- 17-61

n the scope of EU Regulations

Social lnsurance lnstitution
Szczecin Branch Office
lnternational Treaty Performance Department
ul. [,4atejki22
70-530 Szczecin
te.: +48 (91) 810-18-02

+48 (91) 810-18-04
+48 (91) 810,18-08
+48 (91) 810-18 11

+48 (9r) 810-18-14
+48 (91) 810-18-17

faxr +48 (91) 810-18'03

in the scope of ElJ Regulations

Denmaft
Estonia

Lilhuania
Larvia

6. locial lnsurance lnstitution
/Varszawa Branch Office
nternational Treaty Performance Department
rl. Kasprowicza 151

eL.:+ 48 (22) 569-36-04
+ 48 (22) 569 36 13

+ 48 (22) s69-35-93
+ 48 (22) 569-36-50

n ihe scope of EU Requ aions

Beslum
Bulgaria

Uniled Kingdom

roatia -from 1July2013r as a EU lvember


